Modern Solutions for the Independent Workforce
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Strong legislative
changes required,
likelihood of getting all
parties to agree

Adjusting standards,
establishing enforce-
ment policy, carrying
out said enforcement,
company involvement
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Removing the categori-
zation standard; finan-
cial shifts of benefits to
new system

Employers to allocate
resources; establish-
ment of “enforcement
system”; drafting of
legislation

Continue to ensure
government mandated
worker protections;
time to create cer-
tification standards,
application, certifica-
tion test or form
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